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Final Average Pay

o Participants will receive higher of two amounts:
» Base pay only (1.7% multiplier with SS offset), or
» Base pay and annual group incentives (1.25% multiplier without SS offset).

Service Credit
o All years of accredited service will be included.
e No first year service credit.

Social Security Offset

e Increase to $350 -

Joint and Surviver Options
e Add two options:

> 88%/44%/100%

> 75%/75%/100%

Early Retirement
o Retirement eligible at age 50 (with 10 years of accredited service)

Deferred vested early commencement of pension payments ( L-(e)
»  Eligibility
¢ Actively employed on or after 1/1/1999 and terminated service by 1/1/2001
» Enhancements
¢ Pension payments can start as early as agg 50
¢ No retro-active payments

Retire former emplovees with make-up of pension payments ( 166)
> Eligibility
+ Actively employed on or after 1/1/2001 with 10 years accredited service
» Enhancements
» One time option to retro-actively retire, if eligible, with make-up payments or
» Elect to retire as soon as administrative feasible
» FAP, Service and Social Security Offset
» If payments have not started Early Retirement (eligibility only) + Joint & Survivor

Survivor Benefits with make-up payments (' 55)
o Survivors of employees who died while active
> Eligibility
¢ Surviving spouses of employees who died on or after 1/1/1999 with 5 years vesting service

» Enhancements
¢ Pension payments can start as early 50™ birthday of employee had he/she not died

¢ Make-up payments back to pension benefit commencement date





